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The 
BY PICI<ING WISELY WORKERS CAN SAVE MONEY 

AND KEEP THEIR BUDGET HEALTHY 

FLEX1 BLE 
SPENDING 
ACCOUNTS 
Employees can set aside a 
portion of their paycheck - before taxes are deduct- 
ed - to reimburse them- 
selves for medical bills their 
insurance doesn't cover. 

A worker who earns a 
$60,000 paycheck would 
effectively get a 38.65 
percent discount on med- 
ical bills they have to pay 
anyway because their 
stash would duck state 
and federal income taxes 
and payroll taxes. 
That's 986.50 saved in 
tax breaks far every 
$1000 set aside. Higher- 
income workers save even 
more. 

DEPENDENT 
CARE PLANS 
It's the same concept as the 
flexible spending account, 
except that it can be used to 
pay for child cafe or taking 
care of a dependent parent 
With a $5,000 cap, our 
$60,000 worker could foist 
more than $1930 of their 
tab onto the government 
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hand as the very same emplo e benefits 2i@ e that's causing Wlis he ache in the 
ace. With smart @laming, u can 

budget gap -and cement t i? e foun- 
your overdl financial plan - by 

icking your benefits more, cmftxlly during 
&a m u d  enrollment window this h11. 

Many workers underestimate the bradth 
of their bene5ts. The fact ie, benefit lans 
commonly rovide Bnnnclal building bIooks 
such as metfical, disability h d  life insurance, 

t"-s"uf spending accounts, retirement 
savings p ans, stock investments and more. 
Smart workers won't overlook those beneflta 
this ear. 

[dlhese things really are interrelated if you 
want to have them wor right," mid 
Glenn Pa e, a Human Capi % partner ivith 
Ernst & foung. "It51 like an engine that hs. 
to be tuned." - 

Too often, workers simply let their choices 
ride from one year to the next, experts say. 
That can be a coatly mistake, eepecially in 
2004, when a gro number of companies 
will force workers?%oulder higher deduct- 
ible~, higher co ayments to visit a doctor or 
buy drugs, &?higher monthly insurance 
premiums. 

With employeee at large Bay Area cornpa- 
nies already paying $1,016 for their sham of 
the medical premium - nearly double the 
cost in 1998 - middle-income families will 
see their monthly medical coats rise $80 or 
more a month, redicted Jeff Klonoff, a 
health-care mns$tant with Hewitt Araaci- 
ates. 

That meam cash-strapped workers in- 
creasingly must make tough choices - and 
settle far a frayin safety net. 
Ti Biddle, a %eneflta consultant for Se- 

gal, saw this play out this year when his then 

21-year-old son Josh ot his Arst oh with an r' employer that offer4 s M g e  o bnefib at 
discounted up rates but picked up none of 
hL tab. ~OaGiensd up for vision ineurance 
because he wears glaeaes, and dental cover- 
age because he he Would need to have 
hs teeth cleane . But he passed up medical 
and disability coverage because he's young 

and He ma e a common mistake, financial 
planners say. Althou dental and o tomet- I? l! ric bills we p d c t a  le budget-pinc era, he 
left himself vulnerable to devastating b i  if 
he had to rush to the erne ncy room with a 

and unable to work. 
T broken foot or was disable in a car accident 

The bill for a "root canal hurts, but it 
doesn't chan your life," said Stanford T. 
Youn pmst&t FbmcLl Clarity in Moun- 
tain #Lw. 'W ing out your ~avings change8 
your life. yovLve to insure against those 
catastrophic things." 

SHIFTING THE BURDEN 
Many companies are increasing their employees' share of 
health-care premiums, which are rising rapidly. 

Average employee contrlbutlon for employee coverage 

YEAR EMPLOYEE AVERAGE COST AVERAGE COST 
SHARE SF. EMPUIYEE U S  EMPLOYEE 

Fwtnote: This represents large employers with 5DWt efwbyees 
Hw~tt Health Care Cost A~ralys~s 
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